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Data Overview
Qualitativestudies

}  Study designs and data analyses:
} Semistructured interviews
}  Interpretative qualitativeapproach(Merriam, 2009; Sandberg, 2005)
} Thematic analyse®raun& Clarke, 2006, 2022)
} NVIVO11, Atlas.ti9
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N = 31refugees N = 36refugees N = 38refugees 27refugee N = 24refugees N = 27refugeesupport
1 From Syria, 1 From Syria, supportworkers, 37 (2 time pointswith 1year  workers, 37 employers
Afghanistan, Iraq, Afghanistan, Iragq, €mployers betweenthe interviews) 1 Employers:
Libya, Kosovo, and Libya, Kosovo, + From 11 countries }  From Syria, Businesses and
Ghana Georgia, and Iran (18 from Syria) Afghanistan, Iraq, publicsector
}  Residence in GER: }  Residence in GER: 1 Residence in GER: Iran, Libya, and employers of
~ 3 years ~ 3 years and 7 ~ 4 years and 1 Kosovo different sizes and
| Work permit: ~ 2 months month }  Residence in GER !ndustrlles,dlocgted
' : : - in rural and urban
years 1 Work permit: ~ 3 1 Work permit: ~ 2 T2: ~ 3 years settings in former
years years and 3 months } Work permit at T2: East and West

~ 2 years and 9
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months y
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Setting and Stakeholders

In Germany
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Germanyas a (Forced MigrationContext

} Oneof the primaryreceivingcountries forrefugees

} Middle of 2021: AlmostL.24 million refugees an233.000
asylumseekerguUNHCR, 2022)

}  Germanlabor market:
} Highlyformalizedand bureaucratianstitutional context

} Highvocationalspecificityand principlesfor educationand
academizationBaethge& Wolter, 2015Hillmert, 2006)

} Germanasaworkinglanguage
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} Prerequisitesfor employees
} Goodknowledgeof the Germarlanguage
} Formalcredentialsand qualifications
}  Difficult, asboth are often lackingfor refugees
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StakeholderEcosystenof Refugee® | nt egr ati o

}  Stakeholders in the CrosSectorContextof RefugeeSintegration
}  Refugees
Local employers
Localemployeescoworkers
Officiallunofficialsupporters
}  Official:Supportagencies
}  Unofficial Volunteers
}  Authorities
}  EmploymentAgencies
}  The Federal/State Legislation aG@dvernment
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Main Immigrationissues
for Refugee® obXbearch

} Contextwith foreign demands powerstructures and professional
scripts(Barley& Tolbert, 1997)
} Formative forrefugeesxelfregulation &ocal<interpretation of their
behaviors
}  Behaviorthat wasappropriateat homemaynow seeméd 2 F TmandK S

}  Impact on thentegrationof andsupportfor refugeeswagner& B
Heatherton 2015) F e T

} Overarchingoarriers.
} Fundamentaluncertainties(e.g.,residency
} Feeling othavinglost or losingtime
}  Socialisolation
} Lackingpersonalresourceqe.g.,knowledgeof the locallanguagé

} Refugeesften with few / depletedresources
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Main Immigrationissues
for Refugeedldentities

}  Threats to entering
} Legislatiorandlocalvocationalresidencyregulations
} Lackingevidenceof formalqualifications
} Lack ofcredentialrecognition
} Unemploymentor occupationaldowngrading

} Threatsto staying
} Insecure future

} Threats to belonging
} Socialonelinessandlackingsocialaffiliation
}  Sociakegregatiorandlanguagebarriers
} Impacts on norwork-relatedidentities(e.g.,family provider)

} Imposition of unwanted and threateningidentities
}  Generalstigmaof beingarefugee/ foreigner
} If they do notworkY BeHefitscroungeW
} If theydoworkY Chéapworkforce | y R LIN®efctasgaabiltyy |- f 8
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Identity Threats
Incongruenceéetween

PossibleConsequences

Identlty fhreats existential assumptions
}  Adversitydoesnot necessarilystop after arrivingin the receivingcountry ) peolple ha\:je ﬁb_out |'
}  Fundamentallythreatenedidentitiesand lostconnectiongo the self themselves and thelr realty

andto others Potential damage to the
value, meaning, or

enactmentof an identity
(Petriglierj 2011

}  Threatened identities:
}Invalidation of existing identities

}  Threatening identities:
} Impositionof negativeidentities(e.g.,stigmg

} Threatsto identity needs(Eilam& Shamir2005;Ashforth& Schinoff 2016)
} Selfworth
}  Seltdistinctiveness
} Selfcontinuity
} Selfcontrol
} Sociabelongingness
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PossibleConsequences
SelfRegulationDifficulties

Underregulation

Reflecting&
Exploring

Misregulation

Overregulation

No possibilityfor
regulation
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CareeiGuidanceandCounseling

Suggestionbasedon presentresearch
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Suggestionsfor CareerGuidanceand Counseling
Proactiveldentity-ThreatPrevention& Reactiveldentity ThreatCoping

} Proactiveldentity ThreatPrevention ResourcingFeldman &\Vorling, 2012)

} Turningmundaneassetsor objectsinto resources
} ldentify and proactivelycreateopportunities
} Turnchanceencountersinto socialresources
}  Circumventbarriershinderingintegration

} Reactiveldentity ThreatCoping(Petriglieri 2011)
} ldentity protection (e.g.,highlightingpositivedistinctivenes®r derogatingthreat source
} ldentity restructuring(e.g.,changinghe importanceor the meaningof anidentity, or exitingan
identity altogether)
} Combinationof identity protectionandrestructuring(kira & Klehe, 2016)

} ldentity threat jujitsu (Kreiner &Sheep 2009) Transform negativehreatsinto positivemovementto
(1) protect oneQthreatenedidentity and (2)build improvedrelationshipsbetweenoneselfand
oneQenvironment

}  Reframinghreat asan opportunity

}  Seekingo build improvedrelationshipsto peopleposingthreats 12
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Suggestionsfor CareerGuidanceand Counseling
CareerAdaptation (1 / lll)

} Forregularjob seekers
} Jobsearch”A Work status not quality

} Relevanceof careeradaptiveresponding(Savickas2013)
} Curiosity  Exploring Reflecting _
} Control:  Deciding & SO \ﬁ\/
} Concern Planning
} Confidence Executing
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Suggestionsfor CareerGuidanceand Counseling (Cﬁ' Retecing Q
Career AdaptationlI(/ Il) A’

Exploring the self and the environment

} Knowing what to explore Executing Deciding
} Holding on to former career
}  Formulating new career dreams
}  Revisingld careerdream

} Finding and establishing ways to explore
} What helps:Richeducationalandwork opportunities& beingoffered a chance

Planning

Takingcontrol andmakingdecisions
} Continuouslymoving on(disregardinguncertainties takingresponsibility
} Consciously prioritizing helpful emotions and thoughtisO2 Y i N2 f ft Ay 3 2y SQa
} Contributing(being recognized, giving back)

} What helps Sense ofecurity& socialconnections

14



JUSTUSLIEBIGUNIVERSITAT GIESSEN

Suggestionsfor CareerGuidanceand Counseling —

Career Adaptationl{l/ 1lI) p— & Exploring

A
Making and adjusting career plans %//

} Sett|ng goals Executing Deciding
}  Setting present and proximal goals
}  Setting major goals

} Preparing for the future f \

Planning

} Disregardinguncertainties
} Securingormally requiredcredentials
} Securingvork experienceand credibility

} What helps:Receiptof residencepermit

Protecting and bolstering confidence
} Reflecting on accomplishmen{seminding oneself of achievements, conveying accomplishment
others)
} Simply persistingactivelytargetingobstacleskeepingon learning
} What helps Awareness of thadvantage®f the locallabor market& socialbelonging
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